
Washington DC’s  

LCD Illustrative Results Framework 

IR 2: Technical Support  

 

Indicators: 
1.# of support services provided for 

planning (e.g. SOWs, AAPDs, 

solicitations, M&E plans, TECs)* 

2.# of support services provided for 

procurement * 

3.# of support services provided for 

performance * 

 

Outputs: 

•Quality TA support to & between 

missions 

• TDYs 

• Virtual 

• Incorporate inclusive 

space for Agency experts 

(e.g. those that can 

contribute 10% LOE) 

5 year objective:  Strengthen civil society and private sector capacity to improve aid effectiveness and sustainability 

1 year objective: Successful implementation of select missions’ LCD results frameworks   
Indicators:  
•By FY2013, 4% of program funds will be directly obligated to local organizations 

•By FY2013, USAID will directly obligate to a minimum of 750 partners 

•By FY2015, 6% of program funds will be directly obligated to local organizations 

•By FY2015, USAID will directly obligate to a minimum of 1,000 partners 

Development Context: 
• Paris Declaration, Accra Accord 

• Strong Administration Support 

• Increased Hiring of New Personnel 

IR1: USAID regulations and 

policies revised 

 

Indicators: 
1. # of policies revised  (planning, 

procurement, accountability, and 

performance) 

2. # of blanket authorities 

exercised 

3. Increase in use of new policies 

and authorities 

 

Outputs: 

•Changed policies, regs, 

authorities 

•Common templates, shared best 

practices 

•Feedback btwn COs, CONT, 

tech bureaus 

Critical Assumptions and Risks: 
•Mission Buy-in 

•Adequate Human and Financial Resources  

•Hill support for LCD initiative 

IR 3: Knowledge Mgmt & Training 
Strengthen and expand learning, knowledge 

management, and training 

 

Indicators: 
1. Increase in number of hits on social media site 

2.# of support documents  accessible to LCD (eg 

tools, documents, success stories)  

3. % of USAID staff trained on LCD 

 

Outputs: 

•Better practices collected and synthesized 

•Develop & roll out CEU-qualified  LCD trainings  

• Training established to Master level 

• Series of virtual modules developed 

 

IR 4: Stakeholder 

communication 

 

Indicators: 
1.Established communication 

plan with stakeholders 

2.# of briefings held with 

constituencies 

 

 

Outputs: 

•Internal system developed to 

share best practices 

•External data gathering to 

shape Evidence Summit & 

White Paper  

 

Cross-cutting Issue:  Monitoring and Evaluation  

Indicators: 
1. # of ground tested indicators for organizational and technical capacity 

development 

2. % increase in organizations being monitored on LCD characteristics 

 

 

Outputs: 

Monitor work to date, 

Establish & implement F indicators 

Update & review in 12-18 mos based on Summit and Portfolio Review 


